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MEMORANDUM

The following memorandum is submitted as the understanding
by the Mediation Panel consisting oi Frank Miles and James
Reynolds, U. S. Under Secretary of Labor, that the City of
Memphis, as represented by the Executive Branch and Local

EESSemwey o,

Union 1733, American Federation of State, County and

Municipal Employees, AFL-CIO representing certain employees
of the Division of Public Works have agreed upon the specific

matters set forth hereafter.
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RECORIITIO}
The City of !emphis rccognizes the American Federation of

State. County and Uunicipal Emnlovees. AFL-CIQ. Local 1733 as the

desicnated renresentative for certain emplovees in the Division of

Public Yorks, for the purpose of negotiations on wages
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hours and
cenditions - of emnlovment to the full extent and authority nrevided
by the Charter of the City of !Memnhis and the laws of the State of
Tennessee., -

The term “certain employees® as used herein places no
Tinitations or restrictions on the right of any emnloyee to telong

»

and be represented by the Union.

|

PAYMENT OF DUES

In the past it has teen the established policy of the City
te nerrit enployees to authorize payroll deductibns to. be paid to their
Credit Urnicon. Erployees may contine Lo make errangements with their
Credit Union. for the availabiiity of funds for any lawful vurpese,
including nayment of unien dues. The manner in which such funds are
paid out by the Credit Union is a matter exclusively between the
ernloyees and their Credit Union,

The City has no control over the relationship between thé

errnloyees and their Credit Union on the disbursement of funds by the

Credit Union.



Tne City has not in the past and will not in the future
attempt to exercise any control over the activities of empleyees'
Credit Unions, which are wholly separate corvorations onerating
under Federal statutes.

Therefore, the City of Hemphis recognizes that any
employees of the Public Yorks Division who desire to make arrancements
with the Credit Union in order to pay their dues to Local 1733 may do
so and that the City will henor procedures for the deductien of sums
nayable to the Creidt Union by reason of such arrangements, provided
that the ar%angement between the Credit Unicon and the employee is

based upon full compliance with Federal statutes under which it onerates.

3.

PRESENT BENEFITS

The City will formally list the present benefits available
and curvently in force for unclassified employees, with the understanding
that continuing discussion will be held for the purpose of providing

for equitable chances therein.

The City shall make promotions on the basis of seniority and

cornetency.
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1. The City rccomnizes and will deal with repiresentatives
cf the Unicn in 211 matters relating to grievances uron request of an
aggrieved emnlovae or erinloyvees,

2, The rcpresentatives of the Union may be the officers

of the Union or Union Stewards, provided the Unien Stewards shall be
ermlovees of the City and their names shall Le Turnished to the City

3. Cfficers of the Union and Union stewards sihall be granted
reasonable Time off during working nhours to investijate and settle
unon anbroval of their immediate supervisor, without
loss of pay.
4. The number of stewards and the areas in which they are
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to be representatives of the Union shall be determined upon by nutual

5. Any grievance or misunderstancing which may arise
concerning the interpretation or application of City rules and oro-
cecure, working conditions, suspension, discharge and discipline, shall
be acted uncn in the fo]]owing'manner:

Sten One - The Union officer or the stewara, with the aggrieved
emnlovee, shall discuss the grievance or dispute with the inmediate supef—

visor within five (5) working days of the date of the grievance or his know-

-ledge of its occurrence. The immnediate supervisor shall attempt to adjucc the



matter and shall respond to the Union representative within threc(3)

working days.
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Sten Two - IF, after a thorouah discussion with the imrediate

superviser, the grievance has not been satisfactorily resolved, the Unicn
representative and the aggrieved emplovee shall, after written anpeal,
discuss the grievance with the PBureau Head within three (23) vioriing days
after the inmediate supervisor's response is due. The Bureau Head shall
respond in writing within three (3) working days thereafter.

Step Three - If, after thorough discussion with the Bureau

Head, the grievance has not been satisfactorily resolved, the Union

-representative, the agorieved emnloyee and the Prasident of the Local

~

Unien shall, after written anpeal, discuss the grievance with the Director

of the Rivision of Public Yorks, within five (5) working days after the

Division Head's response is due. The Director of the Division of Public

Horks shall resnond in writing within three (3) working days.

Step Four, Arbitration - If, after receipt of the decision

f the Director of the Division of Public Yorks, the grievance has not

been satisfactorily resolved, the Unicn may request arbitration by writing
to the I'ayvor no later than fifteen (15) working deys after the rendering

of the cecision or the expiration of the time limit for rendering of such
decision. The Chairman of the arbitration nanel shall hold a hearing
within ten (10) workina days after the receipt of the request.

The arbitration panel shall have access to all written stutements

and doc'monts pertaining to the apparls in the grievance
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The arbitration nanel shall render its decision basad unon

-

a majority vote, no late than thirty (30) calendar days after the
conclusion of the final hearing. Such decision shall be reported to
the Mayor and to the Union, shall be a matter of nublic record, and
shall be advisery to the layor in orﬁcr to enable him or his designee
to render a final decision. -

Selection of the Arbitration Panel - The City shall select one

membey of the panel and the Union shall select the other member of the
panel. The third member of the nanel, who shall be the'Chairman, shall
e jointly selected by the apnointees of the Union and the City.

If, within five (5) deys after the request for arbitration
is made, the Unicn and City panelist cannot agree upon the appointment
of a tinird member of the panel, a request will be macde to the American
Frbitration Association for a list of five (5) arbiters. The Union and
City panelist may select one of the Tist of arbiters or if they still
cannot agree, the following procedure shall be followed:

The narty presenting the orievance shall be given the first
opportunity to strike the name of one of the arbiters éontained in said
list. The other party may then proceed to strike a name, and this
procecure shall continue until one arbiter's name remains. The arbiter
10s5e name remains shall be desianated as the'tnird nenber of the
arbitration nanel. In the event the arbiter designated declined to act,
the procedure of strikina names will be reinstated until an arbiter

willino to act has ucen seleciad.



The arbitration decision shall be in writing and
shall set forth the panel's opinion and conclusion on the
issues submitted.

The panel shall be without power to make decisions
contrary to or inconsistent with or modifying or varying in
any way the applicable laws or rules and regulations having
the force aqd effect of law.

The cost of the services of the arbitration chairman
shall be shared equally by both parties, but the cost of the
services of the other members of the panel shall be borne by
the selecting party.

No provision of the above grievance procedure shall
be construed in such a ménner as to be in conflict with any
regulations, ordinances or Charter provision of the City of
Memphis.

6.

NO STRIKE CLAUSE

The Union agrees that neither it nor any employee
member thereof covered by this Agreement will engage in a
strike against the City of Memphis or any Department or Division
thereof.
s

NO DISCRIMINATION

No member of the Union shall be discriminated against
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or discharged because of the present work stoppage or subsequent
Union activities, including the utilization of the grievance
procedure outlined herein and there shall be no discrimination
against any employee because of age, sex, marital status, race,
religion, national Qrigin, or political affiliation. Nothing
herein, however, shall provide immunity of any employee of the
Public Works Division for the violation of any law, statute or
ordinance. |
8.
An increase in pay of ten (10) cents per hour effective
May 1, 1968, will be granted Laborers, Crew Chiefs and Drivers
of the Division of Public Works.
Beginning September 1, 1968, the said employees will
receive an additional increase in pay of five (5) cents per hour.
9.
All striking eﬁployees will return to work Wednesday,
April 17, 1968, at the normal reporting hour and Stationm.
Employees failing to return by Wednesday, April 24, 1968, Qill
forfeit right of reinstatement.
105
Should any provision contained in this memorandum be
found in conflict with law, such provision, of course, shall be b
null and void; however, such a finding shall not affect the

other provisions contained herein.
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The provisions set forth herein shall become
effective as of the termination of the work stoppage and

resumption of work by striking employees of the City of

' Memphis and shall terminate at midnight June 30, 1969.



TO: The Comptroller

Dear : ‘3

Attached is é list of employeés of Ehe Puﬁlic

Works Division setting  forth the amounté to be deducted
from their regular payroll checks and fofwardéd'to the
Credit Union. This office has the written authorization
of each named employee fo; the requested payroll deduction
and will notify you at once of the revocation of any
employee;s authorization.

. You will be notified in writing of any deletions

l

oxr additions to the attached list.

vSigned:"

~ For The Credit Union
 F.C.U. Charter No. 15433

' Approved: | ey
‘/d / ,/7:19 f 7//{//‘/ j:"

Foc ;néVCLCy of\Memphls
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April 7, 1968
RESOLUTION

The Public Works Federal Credit Union, Charter Ho? 15433
authorizes and directs its administrative officers t§ transmit
all union funds so deducted by the City of Memphis to the designated
. officers of Local 1733, AFSCME, AFL-CIO after proper authorization
from the member of the Public Works Federal Credit Uniom.

The credit union will issue a check to Local 1733, AFSCME,
AFL-CIO thirty days after receiving the funds. .

Acceptance of this resolution is subject to the City submitting
a "print out" and the Credit Union béing-able to work out the

meéhanics wiﬁh the data processing department of the City of Memphis.

/s/ James S. CAhill
President

/s/ James E. Kight
Vice President

/s/ Geoxrge Jones
Treasurer

/s/ George Wood
Secretary

/s/ WValter F. Baughns
Directorxr

/s/ G. T. Thomas
Secretary C.Ce.

/s/ Hugh M. Rice wiopd
Manager
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American Federation of State, County and Municipal Employees AFL-CIO
Ap[hcatwn for Membership and Authprization for Payroll Deduction
"":/ ~sha Q-%/g uw/wé’wév’-@ U 158LD35

By Dapt.
(Please Print)— Last Name First Name Initial .

Address,

Streot City State ) Zip Code
I, tho undorsigned, hereby designate tho Amorican Federation of State, County and Municipal Employees, AFL-CIO, as my duly
chosen and authorized representative on matters relating to my employment in order to promote and protect my economic welfare; |
further roquest and authorize the deduction from my earnings each payroll period an amount sufficient to provide for the regular
payment of the current rate of monthly union dues established by AFSCME Local 1733, The amount shall be so certified. The amount
deducted shall be paid to the Treasurer of Local 1733, AFSCME. This authorization may be terminated by me by giving the Treas-
urer of said Local 1733 a thirty days written notice in advance by registred mail, or upon termination of my employment. -
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