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MEMORANDUM 

~. 

The following memorandum is submitted as the understanding 

by the Mediation Panel consis ting o f Frank Miles and James 

Reynolds, U. S. Under Secretary of Labor, that the City of 

Memphis , as represented by the Executive Branch and Local 

Uniqn 1733, American Federation of State, County and 

Municipal Employee~ , AFL-CIO representing certain employees 

of the Division of Public Works have agreed upon the specific 

mat ters set forth hereafter. 
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1. 

P ~ 1 L: l i c ':o rks, for t!~ e ourposr; of nr:i::io t-i i:lt"i ons 0 11 1·.r &Ci2S, hours .:;.nd 

cr.:v.: i t i ons of r. :r.p l oy1~;1:~nt to th::i f ull ex[·cnt 0. nd autho rity r r cvi dc.c 

by t he Cl•arte r of th e c·i ty of :·:2 .. ,~ h i s anc! the: l a1. ,1 s of t he State of 

Th e tc.T;;~ •:ce.rtain Ci ., 'p loyees" as used he rei n pl aces no 

li Ll itat i ons or r2str i ctions on the r i ght of any emo l ojee to be l ong 

and be r ep res en ted by the Union. 

2. 

PP.'t·1Er:T C' F OLES 

In the pas t it has te:~ n the cs tab l i si1ed poli cy of t he City 

t o l)err··i t e;71p 1 oyees to autho ri ze rayro 11 dedu ct i ons to . be pa i c to t he ir 

Credit Cr: i on . [r.p l oyees ri:a.y cont "in e: to r:rnke 2r rr1 nq21T.e nts Vi i th the i r 

Crccji t Un i 0 11 for the av0.i l ub·i 1 i t y of fuiHls fo r any l a·.1ful pu1-pose, 

inclu ci in ~1 p:=iyr1cnt of union dues. The r.wnner "in \'Jh i ch s1.:ch fun ds ar e 

pairJ out by t:K Cn::d it Union is 2 matter excl us ivel y beh:een t he 

The City has no control over the r el at i bnshi p betwee n th e 

cr·;-i loy2cs nnJ the ir Crsdit Un i on on t il2 di sbursernent of fun ds by i:i .-. 

Cred it L!n i on. 
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T:1e C-i ty h<l s not in tile pe\s t anc! 1:1i n not in th e future 

attc1.1rt to exe rcis e uny control ove r the act iviti es of en1r lcyecs 1 

Crec:it Un i ons~ 1·,·hich .ar e 1·1iloll.v sepci rc:!te cornorations Oi)eratin g 

under Federal statutes. 

T:1ereforc, the C'i ty of i"!er,1phi s r ecognizes that any 

Ci:~ p l oyr.e s of tile Pul.Jl-ic \·!orks Division 1,·1ho des ire to make arran geme nts 

wi th the Cred it Union in orde r to pay th eir dues to Local 1733 may do 

so and thi1t the C'ity \Ji ll hono1· procedures for the deduction of su~11 s 

payu.b l e to t he Creidt Union !Jy renson of such arranq~ine nts, provided 

th u.t the arri1l1~!er: 1 e nt be t• ... 1een the Cred it Union and the employee is 

bas ed upo n full compliance with Federal statutes under which it operates. 

3. 

PRES ENT BENEFITS 

The City \'till forrw lly list the present benefits available 

and current ly in force for unclassified en1ployees, with the understanding 

that conti~uing dis cussion will be held for the purpose of providing 

for equ it ab le chan ges therein. 

The City shall r:1ukc pro:w·t"ions on the basis of seniority and 

CO!''peten cy. 
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2. The rc!Jrcs cn"l:qt i VC!S of . t he Uni on rr; a~/ be th e off·i cc rs 

of t he cni on or Union Ste1.·1ards, provi c!cd t!12 l.!nioil Ste-.10.r c!s sh ~ ll be 

by t he Uni ori. 

3 . Cff i cers of the Un i o·;; a::cl Un i on stE:'.\'iH' C:s s:ia ll be: CJ r~n ted 

l oss of pciy . 

to be re;,rcsentat i ves of t he U;1 i on s:v.1 ll be clcten:1i ned upon by rnitu a l 

5 . f;,ny grievance or r•: is un c~ e rsta n c~ in :;i 1.1h i ch r:wy CJ.rise 

co:-icr~ n~ in g the ir.te rpretc..tion or app licat i on of City rul es tind pro-

ce ~urc , wor~ing conditions, sus p2ns i on, discharge and discipline , sha ll 

~_!_SlJ One - The Union officer or the ste1°1a r c:, uith th e ag~: rieve c 

e1;- :)loy:;e , s:1all di scuss t he gri 2vu ncc or dis pute \·tit!1 t he il:":rnecl i ate su per-

vis or ·;1ith i n five (5) v1o rkin g clays of the date of t:·1e ~ rievance or his kno:1-

· l eclqe o·I- i ts ocetirron ce . Th e i rn1 :;cd i c. ~; o su pe rv is or shall attemp t to adju::.t: the 
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n1i1 ttcr and sh all r espond to tilr~ Union rerffc:sr::ntative 1·iith i n thrcc (3) 

S UD:~rv is o r, the 0r ·i c, vz•ncc h~s not t·e cn s2.tisf0.ctor ·il y resolved, the Un fo n 

rcr. res entC1tive 2ncl Uir. C19 g1· i e.vcd cm[J l oycr; s:10l 1 , C\fter \'Jr i 'c~ e n armea l , 

ciscuss the gri eVC:l"iCC 1·1iti1 ti10 l~ureau HeiJ.cl 1:i"itr1 in t hree (3) \llOrkinii days 

C\fter the ir:1r::c di utc supervisor ' s res rio nse i s due. Th e Curea u Head shu. 11 

resp onc in 1n··it-ing l'ritr1in thr22 (3 ) ·1·i0rking days U1ercnfte r. 

Step Three - If , after thorou oh discussi on 1·1 iih ti1e Cu r eau ----'---- . .; 

Heacl, the qrievo.nce has not been satisfacto r "il y r esolved) the Union 

. repres entative , the aqqrie vcd emp loyee anci t he Pres i den t of the Local 

Uni en s h;-1 11 , <J.ftc::r • ... •ritte:n a '.Jpec.d , c!i scL:ss the 9ri ·2 vu. nce \'!ith the Dfrcctcr 

of the i.l ivisioi1 of Pub lic \forks, •, 1i ·U-i"in f ive (5) 1·1or king days af te r the 

Division Head ' s r esponse is due. Th e Di re cto r of t he Divisi on of Public 

\forks sli;:1ll rc:s11ond i n v1rit i nq v1ith i n three: (3) v1o r:dn g d2ys; 

Ste2_£..9. .. l:LC_~:__0)itra_~_i_on - If~ afte r r ece i pt of the deci s "io n 

of the ~ i re ctor of t he Di vi s ion of Pub lic ~!ork s , the gri evon ce has no t 

been satisfactorily r eso lved, the Union 1~ay r c: c; uest ar bitra.t i on by v1 ritir. 9 

to the i'ayor no l ute r tlwn f if teen ("1 5) 11.ro r ki nr:i cJ2ys a.f t e r the rend2 ri n~1 

of the decision or the exp i rat i on of the ti me liGi t fo r rend2 rin g of such 

C: e c i s i on . Th c Ch a i r :c1 ;:in of the a r bi t r a ti on o u n c 1 s ha 11 li o 1 cl a he a. r i n ~ 

\·iithin t en (10 ) ~·!Oridnq days cffte r t he re ce i pt of the r c:qucst. 

The arl.J"itrat'ion pane l sha ll ha ve access t o all \:ri tten statcr:ient s 
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Th e ar bHratfo n ~ 1~ n~: ·1 s hi1 "11 r C? nde r i ts dec isi on b a s ~cl upon 

a riu,i orHy vote, no 10tc t ha n th frty (30 ) col cndci r clays after the 

conc l us i o11 . of t he f ·i rlc,·1 hca r i n;1 . Such de ci s i on sha ll be repo1' t ed to 

th o i~ ;: 1.yor and to t ho. Uni on, sh ;i ll b2 a r1a tter of oub l i c record, and 

shall be ad vi scl'.'/ to the : iayot in orc:c r to en a ~; l e ilir:1 or his c!cs i qnce 

to r ende r a f i nil l decision . 

Select ion of th e /\r_~_i_! r":_tio~"!___Po. J]_e l_ - The City shall select one 

r:~em b C? r of t he pm1e l an d th e Uni on sha 11 se l ect the other ner;1ber of the 

pane l. Th e third rn211:bcr of th0 pa nel , \'lho sha ll be the Chai mu n , shall 

be jointl y sel ected by the appointees of the Union and the City. 

If, 1-:ithin fi ve (5) c! 2ys after the request for arbitrat ion 

is r::ade, t he Union and Ci ty panelis t can11ot agree upon the a.proi ntr:1cnt 

of a ti1ird r:1er'.1bc r of the panel, a requ est \'i ill be rnace to the ,L\rne rican 

Arbitration Ass ociation for a li st of five (5) arbiters. J he Union and 

City pane list i;1ay select one of the li st of arbite rs or if they still 

cannot a3 r ee , the fo ll Ol'fi 11 ~1 procedure sha 11 be fo 11 m·1cd: 

The r arty present"ing t:1e ~1ri e vance shall be given the first 

opportun i ty to .strike the na1~12 of one of the arbiters contained in s ai d 

list. Th e other party may then proceed to strike a name, and this 

procedure shall continue until one arbiter's nar:1e ren1a i ns . The arbite r 

1·1h ose n0r:-;e r e1m1ins shall be cesi C) nc.:tcd as the third r;1eri1ber of the 

arbi t r &t i on oancl. In the event the arb i ter designated declined to act,· 

t he procedure of stril~ inci nar:cs wi ll be reinsta.ted until an arbiter 

willins t ~ act has ~ : 2n se l ec 2d. 
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The arbitration decision shall be in writing and 

shall set forth the panel 's opinion and conclusion on the 

issues submitted. 

The panel shall be without power to make decisions 

contrary to or inconsistent with or modifying or varying in 

any way the applicable . laws or rules and regulations having 

the force and effect of law. 

The cost of the services of the arbitration chairman 

sha ll be shared equally by both parties, but the cost of the 

servi ces of the other members of the panel shall be borne by 

the selecting party, 

No provision of the above grievance procedure shall 

be construed in such a manner as to be in conflict with any 

regulations, ordinances or Charter provision of the City of 

Memphis. 

6. 

NO STRIKE CIAUSE 

The Union agrees that neither it nor any employee 

member thereof 

strike against 

thereof. 

cover.ed by this Agreement will engage 

the City of Memphi~or any Department 

7. 

NO DISCRIMINATION 

in a 

or Division 

No member of the Union shall be discriminated against 
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or' discharged because of the present work stoppage or subsequent 

Union activities, including the utilization of the grievance 

procedure outlined herein and there shall be no discrimination 

against any employee because of age, sex, marital status, race, 

religion, national origin, or political affiliation. Nothing 

herein, however, shall provide immunity of any employee of the 

Public Works Division for the violation of any law, statute or 

ordinance . 

8. 

An increase in pay of ten (10) cents per hour effective 

May 1, 1968, will be granted Laborers, Crew Chiefs and Drivers 

of the Division of Public Works. 

Beginning September 1, 1968, the said employees will 

receive an additional increase in pay of five (5) cents per hour. 

9. 

All striking employees will return to work Wednesday, 

April 17, 1968, at the normal reporting hour and Station. 

Employees failing to return by Wednesday, April 24, 1968, will 

forfeit right of reinstatement. 

10. 

Should any provision contained in this memorandum be 

found in conflict with law, such provision, of course, shall be 

null and void; however, such a finding shall not affect the 

other provisions contained herein. 
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11. 

The provisions set forth herein shall become 

effective as of the termination of the work stoppage and 

resumption of work by striking employees of the City of 

Memphis and shall terminate at midnight June 30, 1969. 
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TO: The Comptroller 

Dear ·· -------· 
Attached is a list of employees of the Public 

Works Division setting (forth the amounts to oe deducted 

from their regular payroll checks and forwarded to the 

Credit Union. This office has the written authorization 

of each named employee for the requested payroll deduction 

and will notify you at once of the revocation of any 

employee's authorization. 

You will be notified in writing of any deletions 

or additions.to the attached list. 
· , 

Signed:· 

For The Credit Union 
F.c.u. Charter No. 15433 

•I 

' I 

·l . . ; . ·; .. 
'. 1 . 

: . ·· . .. 
• ' 

. · ·, . . 

; . 
:· ! 

I 
I 

I j 
I 
; . 

. '.-. 

' ; . . 
' I : I . ' 

. . . 

I 
i . 
; 
:· 

I 

·: 

. . . . . ~ . . 
: · .. · 

I · ·: i 

., 
' ~ ·' 

.. ; . 

. . '\ 

\ . 

• .', ', • '" '. ''."' ~ '•]:.;·:::!:: · · · .' ' '.°'·~' '°:' " '°:" •""' ~!~ "-' l•O ""'.;"' • ::'""' : · · '.•: ;~ ,', ·~ ·;:: .":"•· "'. ~-,, · -·::~:: "'.".' ' A ·. ~-· ;':•:-~ ,.,,, , 

.: .· . 
' • 

:. . ·' .. . . 
'i' 

•• • • ~ .. '• " ' ' • 4 ~ 

" . .... 

. . 



c 

\ 
\ 

April 7, 1968 

RESOLUTION 

The Public Works Federal Credit Union, Charter No. 15433 

authorizes and directs its aclministrative officers to transmit 

all union funds so deducted by the City of Hemphis to the designated 

officers of Local 1733, AFSCHE, AFL-CIO after proper authorization 

from the member of the Public Works Federal Credit Union. 

The credit union will issue a check to Local 1733, AFSC:ME, 

AFL-CIO thirty days after receiving the funds. 

Accepta~ce of this resolution is subject to the City submitting 

a "print out" and the Credit Union beinz able to work out the 

mechanics with tho data processing department of the City of :Memphis. 

Isl James s. C,Ahill 
President 

Isl J<:1mes E. Kight 
Vice President 

Isl George Jones 
Treasurer 

Isl George Wood 
Secretary 

Isl Walter F. Baughns 
Director 

Isl G. T. Thomas 
Secretary c.c. 

Isl Hugh M. Rice 
Manager 
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American Federation 'of State, County and Municipal Employees AFL-CIO 

.· Application for fl,fembersldp and A1dlzprizatio1z for Payroll Deduction 
°{;=-' fl'l •tJVJ.. ~ tg 7/Ww./~~~ ~ .$'l. <?,. l/. ISl.f.~Jl 

By .. ·-··--·--··- · .. -·-·-.. --.-......................................................................... - ..................................................................... Dapt. . ........................... -·-· 
(Plc.110 Print)- Lail Namo Finl Namo Initial 

Addren ... - ........... - ......................................................... ........................................................................ - ....................... .......... - ............... .. ............ - ......... .. 
Strool City Stale Zip Code 

I, tho undorsigncd, hereby designoto tho American Federation of Stale, County and Municipal Employees, AFL-CIO, as my duly 
chosen and authorized rcprcsenlativo on malton rela ting to my employment in ordor to promote and protect my economic welfaro; I 
further request and authorize tho deduction from my earnings oach payroll period an amount sufficient to provide for the regular 
payment of the current rate of monthly union duo1 e1tablishod by AFSCME Local 1733. Tho amount shall be so certified. The amount 
deducted 1hall bo paid lo the Treasurer of Local 1733, AFSCME. This authorization may bo torminatod by mo by giving the Treas­
urer of said Local 1733 11 thirty days written nolico in advance by regislrod mail, or upon termination of my employment. 

----- "'::~~=J 
'· 

NO • \ 

. .. _:_ _________ -...!~ ... .. ··-····- ·· ···-· · -- ·····-·· ---· - ·- --·- . ---~ ·-· -- ... - _ ... .. ~ 
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